ST. LAWRENCE COUNTY
OPERATIONS COMMITTEE AGENDA

MS. RITA CURRAN, CHAIR
MONDAY, AUGUST 12, 2024
BOARD ROOM AND VIA YOUTUBE
5:30 PM
RUTH A. DOYLE DAVID FORSYTHE
County Administrator Chair, Board of Legislators

1. CALL TO ORDER AND APPROVAL OF AGENDA

2. APPROVAL OF MINUTES - July 8, 2024

3. 2023 AUDIT FINAL RESULTS - Charles Trottier, Drescher & Malecki, LLP

4. INFORMATION TECHNOLOGY - RICK JOHNSON

A.

Authorizing the Chair to Sign a Contract with CDW-G for Acquisition and Installation
of Audiovisual Equipment in the Board of Legislators' Chambers and Modifying the
2024 Budget for Information Technology (Res)

5. PLANNING - JASON PFOTENHAUER

A.

D.
E.

Authorizing the Chair to Sign Mass Transportation Capital Project Agreement with New
York State Department of Transportation (NYS DOT) for the St. Lawrence County
Transportation Program, and Modifying the 2024 Budget for the Planning Office (Res)

Authorizing the Chair to Sign a Federal Transit Operating Assistance Agreement with
New York State Department of Transportation (NYS DOT) for the Transportation
Program for St. Lawrence County (Res)

Authorizing the Chair to Sign the Innovative Mobility Initiative Funding Application
with the New York State Department of Transportation (NYS DOT) for the Public
Transportation Program in St. Lawrence County (Res)

Modifying the 2024 Budget for the Planning Office for Transportation (Res)

Transit Route in Louisville (Discussion)

6. SHERIFF — PATRICK ENGLE

A.

Authorizing the Chair to Sign a Contract Extension for the FY22 Domestic Terrorism
Prevention Grant and Modifying the 2024 Budget for the Sheriff's Office (Res)

7. VACANCY REVIEW COMMITTEE - RUTH DOYLE
A. Vacancy Review Summary (Info)
B. Sheriff's Office

a. Fill a Deputy Sheriff, Position No. 6050000xx
b. Create and Fill, Sheriff Deputy - Detective, Position No. 605500009
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c. Create and Fill an Administrative Assistant, Position No. 005200017
d. Create and Fill, Crime Analyst, Position No. 607300001

C. District Attorney's Office
a. Fill, Secretary, Position No. 005100028

8. COUNTY ADMINISTRATOR'S REPORT - RUTH DOYLE

9. COMMITTEE REPORTS

A. Agriculture & Farmland Protection Board (Denesha)
Alternative to Incarceration Board (Burke)
Board of Trustees for Supreme Court Library (Haggard)
Emergency Medical Services Advisory Board (Curran)
Environmental Management Council (Terminelli)
Fire Advisory Board (Denesha)
Jury Board (Sheridan)
Planning Board (Fay)

TOTmO 0w

10. OLD/NEW BUSINESS

A. Setting a Date for a Public Hearing on Proposed Local Law G (No. ) for the Year
2024, Amending Local Law 1 for the Year 2023, “Allowing 12 and 13 Year Old
Licensed Hunters to Hunt Deer with a Firearm or Crossbow During Hunting Season with
the Supervision of an Adult Licensed Hunter” (Res)

11. EXECUTIVE SESSION
A. Litigation
B. Negotiations
C. Personnel
D.

Appointments

12. ADJOURNMENT - If there is no further business.
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September 9, 2024
Operations Committee: 8-12-2024
RESOLUTION NO.

AUTHORIZING THE CHAIR TO SIGN A CONTRACT WITH CDW-G FOR
ACQUISITION AND INSTALLATION OF AUDIOVISUAL EQUIPMENT IN THE
BOARD OF LEGISLATORS' CHAMBERS AND MODIFYING THE 2024 BUDGET

FOR INFORMATION TECHNOLOGY

By Ms. Curran, Chair, Operations Committee

WHEREAS, the audio equipment in the Board Chambers is outdated and has no support
in the event of failure, and

WHEREAS, the need to integrate visual technology has developed significantly in the
past several years, and

WHEREAS, the ability to participate remotely in a board or committee meeting has
been introduced and requires support, and

WHEREAS, board and committee meetings are now streamed and recorded, requiring
quality audio and video output, and

WHEREAS, audiovisual technology has advanced significantly over the past few years,
bringing new opportunities for cost-efficient, excellent results, and

WHEREAS, CDW-G has been a trusted partner of St. Lawrence County for many years
and sourced a similar system for Jefferson County with an exceptional outcome,

NOW, THEREFORE, BE IT RESOLVED that the Board of Legislators authorizes
the Chair to sign a contract with CDW-G for Acquisition and Installation of Audiovisual
Equipment in the Board of Legislators' Chambers, upon approval of the County Attorney, and

BE IT FURTHER RESOLVED that the Treasurer is authorized to modify the 2024
Budget for Information Technology, as follows:

INCREASE APPROPRIATIONS:

CDO016802 22001 C Computer Hardware $68,803
CDO016804 43007 C IT Other Fees 61,600
$130,403

INCREASE REVENUE:
B1019904 49700 B SPEC Contingency Account $130,403
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September 9, 2024
Operations Committee: 8-12-2024
RESOLUTION NO.

AUTHORIZING THE CHAIR TO SIGN MASS TRANSPORTATION CAPITAL
PROJECT AGREEMENT WITH NEW YORK STATE DEPARTMENT OF
TRANSPORTATION (NYS DOT) FOR THE ST. LAWRENCE COUNTY
TRANSPORTATION PROGRAM, AND MODIFYING THE 2024 BUDGET FOR THE
PLANNING OFFICE

By Ms. Curran, Chair, Operations Committee

WHEREAS, the New York State Department of Transportation (DOT) requires a Mass
Transportation Capital Project Agreement (No. C006038) between St. Lawrence County and the
DOT to operate a mass transportation program, and

WHEREAS, the Agreement will be for a term of five (5) years and identifies St.
Lawrence County as the party responsible for program administration, and establishes the
method for funding applicable phases of mass transportation projects to support public
transportation systems,

NOW, THEREFORE, BE IT RESOLVED that the Board of Legislators authorizes
the Chair to sign Mass Transportation Capital Project Agreement with New York State
Department of Transportation (NYS DOT) for the St. Lawrence County Transportation
Program, upon approval of the County Attorney, and

BE IT FURTHER RESOLVED that the Board of Legislators authorizes the Planning
Office to perform all necessary activities to secure and disperse these funds, and to close out the
awards as may be required, and

BE IT FURTHER RESOLVED that the Board of Legislators authorizes the Treasurer
to modify the 2024 Budget for the Planning Office, as follows, and to roll over any remaining
funds to future budgets until the grant is fully expended:

INCREASE APPROPRIATIONS:

N2B56302 23000 N Automotive Equipment $1,068,084
INCREASE REVENUE:

N2B45895 57002 N FA Capital Funds for Bus $797,126

N2B35945 56002 N SA Capital Funds for Bus 185,522

N2B26805 55000 N BUS Insurance Recoveries 71,676

N2B17895 55000 N Other Trans DPT Inc/Bus Adv 13,760

$1,068,084
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September 9, 2024
Operations Committee: 8-12-2024
RESOLUTION NO.

AUTHORIZING THE CHAIR TO SIGN A FEDERAL TRANSIT OPERATING
ASSISTANCE AGREEMENT WITH NEW YORK STATE DEPARTMENT OF
TRANSPORTATION (NYS DOT) FOR THE TRANSPORTATION PROGRAM FOR ST.
LAWRENCE COUNTY

By Ms. Curran, Chair, Operations Committee

WHEREAS, St. Lawrence County submitted a 2021-2023 Federal Transit
Administration Formula Grant for Rural Areas to continue its public transportation services, and

WHEREAS, the New York State Department of Transportation (DOT) awarded St.
Lawrence County $1,112,299 (N2B56304 43007 and N2B35945 56003) in Federal and State
funding and issued a Federal Transit Operating Assistance Agreement (C005995), and

WHEREAS, the Agreement will be for a term of five (5) years and identifies St.
Lawrence County as the party responsible for program administration,

NOW, THEREFORE, BE IT RESOLVED that the Board of Legislators authorizes
the Chair to sign Federal Transit Operating Assistance Agreement with New York State
Department of Transportation (NYS DOT) for the Transportation Program for St. Lawrence
County, upon approval of the County Attorney.
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September 9, 2024
Operations Committee: 8-12-2024
RESOLUTION NO.

AUTHORIZING THE CHAIR TO SIGN THE INNOVATIVE MOBILITY INITIATIVE
FUNDING APPLICATION WITH THE NEW YORK STATE DEPARTMENT OF
TRANSPORTATION (NYS DOT) FOR THE PUBLIC TRANSPORTATION PROGRAM
IN ST. LAWRENCE COUNTY

By Ms. Curran, Chair, Operations Committee

WHEREAS, the New York State Department of Transportation (NYS DOT) is seeking
funding proposals from applicants to design and provide on-demand microtransit service as a
part of an innovative Mobility Initiative as authorized by Chapter 53 of the Law of 2023, and

WHEREAS, up to $3 million for operating expenses, and up to $5 million for capital
expenses are available with no local match required, and

WHEREAS, the intent of the Program is to expand access to public transit in areas that
are not serviced by a bus route, or in areas where bus service is not cost-effective, and

WHEREAS, if awarded, the County would have up to five (5) years to contract with
third-party vendors to design and complete the project,

NOW, THEREFORE, BE IT RESOLVED that the Board of Legislators authorizes
the Chair to sign the Innovative Mobility Initiative funding application with the New York State
Department of Transportation (NYS DOT) for the Public Transportation Program in St.
Lawrence County, upon approval of the County Attorney.
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September 9, 2024
Operations Committee: 8-12-2024
RESOLUTION NO.

MODIFYING THE 2024 BUDGET FOR THE PLANNING OFFICE FOR
TRANSPORTATION

By Ms. Curran, Chair, Operations Committee

WHEREAS, the St. Lawrence County Public Transit system transported more
passengers and drove more miles than originally projected for 2024 and is eligible to receive an
additional $357,000 of State Transportation Operating Assistance (STOA) funding, and

WHEREAS, the County is eligible to receive an additional $171,000 of 5311
Supportive Employment Services (SES) funding for providing increased ridership to places of
employment, education and training, and

WHEREAS, the County is also eligible to receive an additional $9,000 of Mobility
Management funding to offset expenses related to the delivery of public transportation services,
and

WHEREAS, St. Lawrence County Public Transit is projected to generate an additional
$27,000 of bus advertising revenue which is more than originally budgeted for 2024,

NOW, THEREFORE, BE IT RESOLVED that the Board of Legislators authorizes
the Treasurer to modify the 2024 Budget for Planning for transportation, as follows:

INCREASE APPROPRIATIONS:

N2B56304 43007 N Bus Other Fees and Services $537,000
N2B56304 430AR N NYSARC Advertising Share 27,000

$564,000

INCREASE REVENUE:

N2B35945 56003 N SA Operating Aid $357,000
N2B45895 57003 N FA Bus Operations Ogds/Potsd 180,000
N2B17895 55000 N Other Trans Dpt Inc/Bus Adv 27,000

$564,000
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September 9, 2024
Operations Committee: 8-12-2024

RESOLUTION NO.

AUTHORIZING THE CHAIR TO SIGN A CONTRACT EXTENSION FOR THE FY22
DOMESTIC TERRORISM PREVENTION GRANT AND MODIFYING THE 2024

BUDGET FOR THE SHERIFF'S OFFICE

By Ms. Curran, Chair, Operations Committee

WHEREAS, Resolution No. 401-2022 approved the acceptance of FY22 Domestic
Terrorism Prevention Grant in the amount of $172,413 from New York State Division of
Homeland Security and Emergency Services (NYS DHSES), and

WHEREAS, a budget modification is being requested as NYS DHSES contract budget
requirements have changed regarding what can be claimed, so the original budget accounts need
to be updated to match the new expenses, and

WHEREAS, NYS DHSES has also approved a one-year contract extension for this

grant, and the terms of this contract is September 1, 2022 through August 31, 2025,

NOW, THEREFORE, BE IT RESOLVED that the Board of Legislators authorizes
the Chair to sign a contract extension for the FY22 Domestic Terrorism Prevention Grant, upon
approval of the County Attorney, and

BE IT FURTHER RESOLVED that the Treasurer is authorized to modify the 2024
Budget for the Sheriff's Office, as follows, and roll over any remaining funds to future budgets
until the grant is fully expended:

S1731101 18000 DT
S1731104 42000 DT
S1731104 43007 DT

S1731101 12000 DT
S1731101 14000 DT
S1731101 19000 DT
S1731108 81000 DT
S1731108 83000 DT
S1731108 84000 DT

DECREASE APPROPRIATIONS:

S CRIM Overtime
S CRIM Office Supplies
S CRIM Other Fees and Services

INCREASE APPROPRIATIONS:

S CRIM Supervisory
S CRIM Clerical
S CRIM Temporary
S CRIM Retirement
S CRIM Social Security
S CRIM Workers Compensation

$29,944
20,000
71.359
$121,303

$53,118
49,826
2,100
8,619
5,745
1,895
$121,303
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VACANCY REVIEW SUMMARY

Via Zoom
August 6, 2024

Legislators Attending: Larry Denesha, John Gennett, Rick Perkins
Committee Members: Ruth Doyle, Heather Hebert

2:00 P.M.

Summary: January-August Summary: August 6, 2024 Reason Vacated:
Request: 100 | Request: 20 | Retirement: 1
Approved: 98 | Approved: 20 | Resignation: 7
Denied: 0 | Denied: 0 | Promotion: 6
Request/Hold: 2 | Request/Hold: 0 | Internal Transfer: 0
Withdrawn: 0 | Withdrawn: 0 | New Position: 4

Abolished: 0

Terminated: 0

Other: 1
POSITIONS REVIEWED:

Social Services:

Request: 7

Request: Fill, Caseworker — Unit/CPS
Position No. 815200004, Immediate

Recommendation: Fill, Immediately

Request: Fill, Deputy Commissioner
Position No. 819500002, Immediate

Recommendation: Fill, Immediately

Request: Fill, Principal Account Clerk
Position No. 100300002, Immediate

Recommendation: Fill, Immediately

Request: Fill, Caseworker

Position No. 815000056, Immediate

Recommendation: Fill, Immediately

Request: Fill, Social Welfare Examiner
Position No. 814000010, Immediate

Recommendation: Fill, Immediately
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Request: Fill, Senior Social Welfare Examiner
Position No. 814100004, Immediate

Recommendation: Fill, Immediately

Request: Fill, Keyboard Specialist
Position No. 003100104, Immediate

Recommendation: Fill, Immediately

Sheriff:
Request: 4

Request: Fill Deputy Sheriff
Position No. 6050000xx, Immediate

Recommendation: Fill, Immediately

Request: Create and Fill, Deputy Sheriff - Detective
Position No. 605500009, Immediate

Recommendation: Fill, Immediately

Request: Create and Fill, Administrative Assistant
Position No. 005200017, Immediate

Recommendation: Fill, Immediately

Request: Create and Fill, Crime Analyst
Position No. 607300001, Immediate

Recommendation: Fill, Immediately

Community Services:

Request: 3

Request: Fill, Mental Health Counselor
Position No. 506500013, Immediate

Recommendation: Fill, Immediately

Request: Fill, Senior Chemical Dependency Counselor
Position No. 507300004, Immediate

Recommendation: Fill, Immediately
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Request: Fill, Keyboard Specialist
Position No. 003100102, Immediate

Recommendation: Fill, Immediately

Public Health:

Request: 2

Request: Fill, Public Health Nurse
Position No. 504100002, Immediate

Recommendation: Fill, Immediately

Request: Fill, Nurse Practitioner
Position No. 501800002, Immediate

Recommendation: Fill, Immediately
Highway:
Request: 2

Request: Fill, Assistant Civil Engineer
Position No. 313100003, Immediate

Recommendation: Fill, Immediately

Request: Fill, Motor Equipment Operator
Position No. 310000028, Immediate

Recommendation: Fill, Immediately

County Attorney:

Request: 1

Request: Fill, Assistant County Attorney
Position No. 021900001, 30 Days

Recommendation: Fill, 30 Days

District Attorney:

Request: 1

Request: Fill, Secretary
Position No. 005100028, Immediate

Recommendation: Fill, Immediately
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1.9 Perkins

2.6 Denesha, Fay
3.5 Lightfoot, Curran
4.9 Webster, Hull

Legislators Attending

5.7 Perkins, Sheridan

6.4 Denesha, Smithers, Perkins
7.2 Haggard, Terminelli, Perkins
8.6 Denesha, Gennett, Perkins

9.10
10.8
11.5
12.3
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St. Lawrence County Vacancy Authorization Form

Sheriff's Office

pe: Fill Deputy Sheriff

Subunit (If Applicable): Criminal Date Submitted: 7/08/2024

eason Vacated: New Position sition Number: 6050000xx

“Date Vacated: Position # Abolished: N/A
osition Status: Eulltime E| st Fill Date:
(@)yrisdictional Class: Competiive -] (@prointee Will Be: Permanent [+]
Hrs Per Week: 40 Shift Length:8  FTE:1.00
Budget

alary of Person Leaving: $53 923 Fill Request Timeline: Immediately
Revenue Generating: No[z] 0 %

Benefits: Yes (52.94%) $28,547

2 : Reimbursed by Local,
ase Salary: $48,563 State or Federal Funds: N[0 %

ase Hourly: $23.34

‘@ rade: csio L ot
) nNet Coun ost:
*Net Coun y $82 ' 470

st is calculated from salary of person leaving, if available

Detailed Justification

What is the impact on your department if this position is not filled? Please provide, in detail, the
need to fill the position. Please include the service provided, if it is mandated, number of people
(clients) affected, and what you will do if the position is not filled.

The Sheriff's Office will be impacted if this position is not filled with shifts running short, limiting the
availability of Deputies for calls and has potential of endangering the life of others, including
Deputies and the community, when emergencies arise. This will also short the office for prison
transports, patrols, among other duties, and increasing overtime.

This position is being created in anticipation of a Deputy moving into the Detective position
#605500002 and keeping staffing at a safe and consistent level.

Department Head: %fﬂ Approved?
Yes[ | No[]

County Administrator: Resolution #:
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Fill: For use on a position that is already created and has no other corresponding action.



Create & Fill: For use when a position currently does not exist and needs to be created to be filled.



Abolish & Create: For use when a position currently does not exist and to create it you will remove a position that does currently exist.



_1

New Position - This is the first fill of a new position.



Promotion – Employee appointed to position from a civil service promotional exam list – 3 months probation period to return to previous job.



Reassignment – the change of a permanent employee from one position to another position in the same dept, no title change.



Resignation - Employee left position and no longer works for the County, OR left for a position outside of the department AND in a new title.



Termination – End of employment but not a resignation or retirement.



Transfer – The change of a permanent employee from one dept to another dept, no change of title.





_2

If unsure of number, it can be found in "Employee Central" on MUNIS under the compensation tab.

_3

Can be found in "Position Central" in MUNIS.

_4

Calculates based off from "Salary of the Person Leaving" (as that is what is budgeted), then deducts and revenue generated or reimbursement received. Will prorate to 12 weeks if Temporary Position is selected as "Yes".

https://muniserpapp.stlawco.gov/prod/munis/munisnet/AppHost/PositionCentral/
https://muniserpapp.stlawco.gov/prod/munis/munisnet/AppHost/EmployeeCentral/
_5

Permanent - A current test list is available (or a test is not required) and the previous employee does not have rights back to the position.



Contingent-Permanent - previous employee has rights back to the position and the position is filled by a reachable candidate on a current eligible list.  



Provisional – there is no mandatory list available to appoint from and a civil service test needs to take place



Temporary - Previous employee has rights back to the position and the position is filled by someone not reachable on an eligible list or not on an eligible list at all (time limits apply).  

OR

 The position is will not last beyond a specific period of time (typically 12 weeks) and no employee has rights back to it.



_6

Can be found under "Position Central" in MUNIS.

_7

Can be found under "Position Central" in MUNIS.

_8

Can be found under "Employee Central" in MUNIS.

_9

Can be found under "Position Central" in MUNIS.

_10

Competitive - Requires a competitive written exam to be taken and incumbents are appointed from a list.



Non-Competitive - Positions for which there is no competitive written test, applicants must meet qualifications of position as determined by HR. Only positions listed in Appendix B of the Civil Services Rules of St. Lawrence County.



Exempt - Positions for which competitive or non-competitive examination or other qualification requirements are practicable. Only positions listed in Appendix A of the Civil Services Rules of St. Lawrence County.



Labor - Unskilled labor positions. Only positions listed in Appendix C of the Civil Services Rules of St. Lawrence County.







_11

Full Time - Works 100% of hours in a normal work week. Receives Both Benefits & Accruals.



Part Time - Generally, Works 50% or less of hours in a normal work week, receives both accruals and benefits.



Part Time no Accruals - Generally, Works 50% or less of hours in a normal work week, receives benefits but not accruals.



Part Time no Benefits - Generally, Works 50% or less of hours in a normal work week, does not receive benefits or accruals.



Per Diem - Works on an as-needed basis and when the employee is available, no set schedule, less than normal work week.



Temporary - Works less than 3 or 6 months at full or part time status.



Transitional - Generally, a Full or Part time status created specifically to cross train with a retiring employee.



Seasonal - See Temporary position (ex. HEAP employees).



Elected Officials - Employees elected by the Public for a specified term.



Participants - WIOA Jobs Programs.








Job Qualifications

For Human Resources Use Only:
Job Qualifications Listed here:

MINIMUM QUALIFICATIONS: Graduation from high school, possession of a high school equivalency diploma, or possession of an Individual Education Plan Diploma as described in
Section 58 of the Civil Service Law.

SPECIAL REQUIREMENTS:

1. Candidate must be a citizen of the United States.

2. Possession of a current valid New York State Driver’s license.

3. In order to be eligible for appointment, candidate must meet all current requirements of Section 58 of the Civil Service Law.

4. Investigative Screening: As stated in Section 58 of the Civil Service Law, there will be a background investigation conducted in accordance with the standards of the municipal police
training council (MPTC). Derogatory information will be evaluated and may result in disqualification. All convictions must be reported. Conviction of a felony or misdemeanor, or any falsified
or omitted information, may bar appointment or result in removal after appointment, depending upon the relationship of the violation or omission to the duties of the position.

5. Psychological Evaluation: As stated in Section 58 of the Civil Service Law, you will be required to participate in a psychological evaluation to determine your fitness to perform the

essential duties of the position prior to appointment. Failure to meet the standards may result in your offer of employment being rescinded or in your disqualification. An eligible will be called
for a psychological assessment as needed to fill existing and anticipated vacancies
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St. Lawrence County Vacancy Authorization Form

Sheriff's Office

pe: Create & Fill =] Sheriff Detective

Subunit (If Applicable): Date Submitted: 7/25/24

eason Vacated: New Position [~] sition Number: 605500009

Date Vacated: N/A Position # Abolished: N/A
osition Status: Fulltime E| st Fill Date: N/A
(@)yrisdictional Class: Competiive -] (@prointee Will Be: Permanent [+]

Hrs Per Week: 40 Shift Length:8  FTE:1.00

Budget

alary of Person Leaving: $54,049 Fill Request Timeline: Immediately [~]
Revenue Generating: No[z] 0 %

Benefits: Yes (52.94%) $28,614

2 Salarv: Reimbursed by Local, 0
ase alary: $54,049 State or Federal Funds: YeS 100 %

ase Hourly: $25.99

rade:base C ty Cost: $0
- et county Cost:
*NetCoun

st is calculated from salary of person leaving, if available

Detailed Justification

What is the impact on your department if this position is not filled? Please provide, in detail, the
need to fill the position. Please include the service provided, if it is mandated, number of people
(clients) affected, and what you will do if the position is not filled.

This position will be directly involved with the Howard G. Buffett Foundation Human Trafficking Grant providing
specialized police work applying methods and procedures in investigation of violations of law.

This position is an important part in combatting human trafficking in our county. The efforts of the law enforcement,
prosecutors and victim service providers in targeted communities to disrupt human traffickers, dismantle their networks

and bring justice to victims of human trafficking.

Duties included interrogating suspects & witnesses; gathering & reporting evidence; detecting criminal activity directly
associated with human trafficking; write reports of all activities.

[The work will be performed under the general supervision of an administrator and detective sergeant with the ability to
make independent judgement in carrying out related to the work assignments in a confidential manner.

This will be funded by this grant and will be created for phase 2 starting in 2025.

Department Head: %4% Approved?
Yes[ | No[]

County Administrator: Resolution #:
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_12

Fill: For use on a position that is already created and has no other corresponding action.



Create & Fill: For use when a position currently does not exist and needs to be created to be filled.



Abolish & Create: For use when a position currently does not exist and to create it you will remove a position that does currently exist.



_13

New Position - This is the first fill of a new position.



Promotion – Employee appointed to position from a civil service promotional exam list – 3 months probation period to return to previous job.



Reassignment – the change of a permanent employee from one position to another position in the same dept, no title change.



Resignation - Employee left position and no longer works for the County, OR left for a position outside of the department AND in a new title.



Termination – End of employment but not a resignation or retirement.



Transfer – The change of a permanent employee from one dept to another dept, no change of title.





_14

If unsure of number, it can be found in "Employee Central" on MUNIS under the compensation tab.

_15

Can be found in "Position Central" in MUNIS.

_16

Calculates based off from "Salary of the Person Leaving" (as that is what is budgeted), then deducts and revenue generated or reimbursement received. Will prorate to 12 weeks if Temporary Position is selected as "Yes".

https://munisweb.stlawco.co.stlawrence.ny.us/MunisProd/AppHost/PositionCentral/#/
https://munisweb.stlawco.co.stlawrence.ny.us/MunisProd/AppHost/EmployeeCentral/#/
_17

Permanent - A current test list is available (or a test is not required) and the previous employee does not have rights back to the position.



Contingent-Permanent - previous employee has rights back to the position and the position is filled by a reachable candidate on a current eligible list.  



Provisional – there is no mandatory list available to appoint from and a civil service test needs to take place



Temporary - Previous employee has rights back to the position and the position is filled by someone not reachable on an eligible list or not on an eligible list at all (time limits apply).  

OR

 The position is will not last beyond a specific period of time (typically 12 weeks) and no employee has rights back to it.



_18

Can be found under "Position Central" in MUNIS.

_19

Can be found under "Position Central" in MUNIS.

_20

Can be found under "Employee Central" in MUNIS.

_21

Can be found under "Position Central" in MUNIS.

_22

Competitive - Requires a competitive written exam to be taken and incumbents are appointed from a list.



Non-Competitive - Positions for which there is no competitive written test, applicants must meet qualifications of position as determined by HR. Only positions listed in Appendix B of the Civil Services Rules of St. Lawrence County.



Exempt - Positions for which competitive or non-competitive examination or other qualification requirements are practicable. Only positions listed in Appendix A of the Civil Services Rules of St. Lawrence County.



Labor - Unskilled labor positions. Only positions listed in Appendix C of the Civil Services Rules of St. Lawrence County.







_23

Full Time - Works 100% of hours in a normal work week. Receives Both Benefits & Accruals.



Part Time - Generally, Works 50% or less of hours in a normal work week, receives both accruals and benefits.



Part Time no Accruals - Generally, Works 50% or less of hours in a normal work week, receives benefits but not accruals.



Part Time no Benefits - Generally, Works 50% or less of hours in a normal work week, does not receive benefits or accruals.



Per Diem - Works on an as-needed basis and when the employee is available, no set schedule, less than normal work week.



Temporary - Works less than 3 or 6 months at full or part time status.



Transitional - Generally, a Full or Part time status created specifically to cross train with a retiring employee.



Seasonal - See Temporary position (ex. HEAP employees).



Elected Officials - Employees elected by the Public for a specified term.



Participants - WIOA Jobs Programs.







Ray Barney
New Stamp


Job Qualifications

For Human Resources Use Only:
Job Qualifications Listed here:

Deputy Sheriff-Detective

MINIMUM QUALIFICATIONS: Currently employed with the St. Lawrence County Sheriff's
Department and two (2) years of experience as a competitive Police Officer or Deputy Sheriff.

SPECIAL REQUIREMENT: Possession of a current valid New York State driver’s license.
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St. Lawrence County Vacancy Authorization Form

Sheriff's Office

pe: Create & Fill =] Administrative Assistant
Subunit (If Applicable): Date Submitted:7/17/24

eason Vacated: New Position [~] sition Number:005200017

“Date Vacated: N/A Position # Abolished: N/A
osition Status: Fulltime E| st Fill Date: N/A
(@)yrisdictional Class: Competiive -] (@prointee Will Be: Permanent [+]
Hrs Per Week: 35 Shift Length:7 [+] FTE: 1.00
Budget

alary of Person Leaving: $0 Fill Request Timeline: Immediately [~]
Revenue Generating: No[z] 0 %

Benefits: Yes (52.94%) $26,032

2 Salarv: Reimbursed by Local, 0
ase alary-$49,172 State or Federal Funds: ved=]100 %

ase Hourly: $27.02

de:
ra €23 et County Cost: $0
*Net Coun 4

st is calculated from salary of person leaving, if available

Detailed Justification

What is the impact on your department if this position is not filled? Please provide, in detail, the
need to fill the position. Please include the service provided, if it is mandated, number of people
(clients) affected, and what you will do if the position is not filled.

This position will be directly involved with the Howard G. Buffett Foundation Human Trafficking and DHSES Threat
Assessment & Management (Domestic Terrorism) Grants, and assisting with the highly complex clerical duties and
administrative tasks of these programs. Typical duties will be assisting in the correspondence, research, background
materials related to the needs of these programs while meeting policy and procedures; coordinate meetings with
involved agencies; electronic transmittal of information; Maintain financial support of these programs with ordering of
supplies and equipment while keeping expenditures and revenues within budgetary controls.

[The work will be performed under the general supervision of an administrator with the ability to make independent
judgement in carrying out related work assignments.

[The expense of this position will be split 50/50 between these programs.

Department Head: %4% Approved?
Yes[ | No[]

County Administrator: Resolution #:
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_24

Fill: For use on a position that is already created and has no other corresponding action.



Create & Fill: For use when a position currently does not exist and needs to be created to be filled.



Abolish & Create: For use when a position currently does not exist and to create it you will remove a position that does currently exist.



_25

New Position - This is the first fill of a new position.



Promotion – Employee appointed to position from a civil service promotional exam list – 3 months probation period to return to previous job.



Reassignment – the change of a permanent employee from one position to another position in the same dept, no title change.



Resignation - Employee left position and no longer works for the County, OR left for a position outside of the department AND in a new title.



Termination – End of employment but not a resignation or retirement.



Transfer – The change of a permanent employee from one dept to another dept, no change of title.





_26

If unsure of number, it can be found in "Employee Central" on MUNIS under the compensation tab.

_27

Can be found in "Position Central" in MUNIS.

_28

Calculates based off from "Salary of the Person Leaving" (as that is what is budgeted), then deducts and revenue generated or reimbursement received. Will prorate to 12 weeks if Temporary Position is selected as "Yes".

https://munisweb.stlawco.co.stlawrence.ny.us/MunisProd/AppHost/PositionCentral/#/
https://munisweb.stlawco.co.stlawrence.ny.us/MunisProd/AppHost/EmployeeCentral/#/
_29

Permanent - A current test list is available (or a test is not required) and the previous employee does not have rights back to the position.



Contingent-Permanent - previous employee has rights back to the position and the position is filled by a reachable candidate on a current eligible list.  



Provisional – there is no mandatory list available to appoint from and a civil service test needs to take place



Temporary - Previous employee has rights back to the position and the position is filled by someone not reachable on an eligible list or not on an eligible list at all (time limits apply).  

OR

 The position is will not last beyond a specific period of time (typically 12 weeks) and no employee has rights back to it.



_30

Can be found under "Position Central" in MUNIS.

_31

Can be found under "Position Central" in MUNIS.

_32

Can be found under "Employee Central" in MUNIS.

_33

Can be found under "Position Central" in MUNIS.

_34

Competitive - Requires a competitive written exam to be taken and incumbents are appointed from a list.



Non-Competitive - Positions for which there is no competitive written test, applicants must meet qualifications of position as determined by HR. Only positions listed in Appendix B of the Civil Services Rules of St. Lawrence County.



Exempt - Positions for which competitive or non-competitive examination or other qualification requirements are practicable. Only positions listed in Appendix A of the Civil Services Rules of St. Lawrence County.



Labor - Unskilled labor positions. Only positions listed in Appendix C of the Civil Services Rules of St. Lawrence County.







_35

Full Time - Works 100% of hours in a normal work week. Receives Both Benefits & Accruals.



Part Time - Generally, Works 50% or less of hours in a normal work week, receives both accruals and benefits.



Part Time no Accruals - Generally, Works 50% or less of hours in a normal work week, receives benefits but not accruals.



Part Time no Benefits - Generally, Works 50% or less of hours in a normal work week, does not receive benefits or accruals.



Per Diem - Works on an as-needed basis and when the employee is available, no set schedule, less than normal work week.



Temporary - Works less than 3 or 6 months at full or part time status.



Transitional - Generally, a Full or Part time status created specifically to cross train with a retiring employee.



Seasonal - See Temporary position (ex. HEAP employees).



Elected Officials - Employees elected by the Public for a specified term.



Participants - WIOA Jobs Programs.







Ray Barney_1
New Stamp


Job Qualifications

For Human Resources Use Only:
Job Qualifications Listed here:

Administrative Assistant

MINIMUM QUALIFICATIONS: Either:

A) Graduation from a regionally accredited or New York State registered college or university with an
Associates Degree in Secretarial Science or related field and two (2) years of clerical experience in an
office setting which involved typing or keyboarding primarily for word processing; OR

B) Graduation from high school, possession of a high school equivalency diploma or possession of an
Individual Education Plan diploma and four (4) years of experience as stated in (A) above.
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St. Lawrence County Vacancy Authorization Form

Sheriff's Office

pe: Create & Fill =] Crime Analyst

Subunit (If Applicable): Date Submitted:7/17/24

eason Vacated: New Position [~] sition Number:607300001

Date Vacated: N/A Position # Abolished: N/A
osition Status: Eulltime E| st Fill Date: N/A
risdictional Class:Competitive  [~] ppointee Will Be: Provisional -]

Hrs Per Week: 40 Shift Length:8  FTE:1.00

Budget

alary of Person Leaving: $0 Fill Request Timeline: Immediately [~]
Revenue Generating: No[z] 0 %

Benefits: Yes (52.94%) $33,296

2 Salarv: Reimbursed by Local, 0
ase aany: $62,894 State or Federal Funds: Ye&10 %

ase Hourly: $30.24

rade: 111 L ot
) nNet Coun ost:
*Net Coun y $961190

st is calculated from salary of person leaving, if available

Detailed Justification

What is the impact on your department if this position is not filled? Please provide, in detail, the
need to fill the position. Please include the service provided, if it is mandated, number of people
(clients) affected, and what you will do if the position is not filled.

This position will be directly involved with the Howard G. Buffett Foundation Human Trafficking Grant providing timely and relevant
information on crime patterns, trends and to assist operational and administrative personnel in planning the deployment of resources
for the prevention and suppression of criminal activities.

Duties will include facilitating intelligence & data sharing; ensure accuracy and completion of related documents in accordance with
departmental and legal requirements; removal of evidence for legitimate and legal purposes; prepare all necessary reports,
spreadsheets & presentations for document filing; assist & participate in development and maintenance of policies governing narrative
and statistical reporting and outcome measurements; assist attorneys in preparation for trial of criminal cases; processes and
maintains property and equipment records; attend training on changes in law, investigations techniques, crime forensics and other

subjects as required.

[The work will be performed under the general supervision of an administrator and detective sergeant with the ability to make
independent judgement in carrying out related to the work assignments in a confidential manner.

This will be funded by this grant and fall under the management contract as a Band lll, Step 1 position.

Department Head W Submit to Human Resources Approved?
Yes[ | No[]

County Administrator: Resolution #:
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_36

Fill: For use on a position that is already created and has no other corresponding action.



Create & Fill: For use when a position currently does not exist and needs to be created to be filled.



Abolish & Create: For use when a position currently does not exist and to create it you will remove a position that does currently exist.



_37

New Position - This is the first fill of a new position.



Promotion – Employee appointed to position from a civil service promotional exam list – 3 months probation period to return to previous job.



Reassignment – the change of a permanent employee from one position to another position in the same dept, no title change.



Resignation - Employee left position and no longer works for the County, OR left for a position outside of the department AND in a new title.



Termination – End of employment but not a resignation or retirement.



Transfer – The change of a permanent employee from one dept to another dept, no change of title.





_38

If unsure of number, it can be found in "Employee Central" on MUNIS under the compensation tab.

_39

Can be found in "Position Central" in MUNIS.

_40

Calculates based off from "Salary of the Person Leaving" (as that is what is budgeted), then deducts and revenue generated or reimbursement received. Will prorate to 12 weeks if Temporary Position is selected as "Yes".

https://munisweb.stlawco.co.stlawrence.ny.us/MunisProd/AppHost/PositionCentral/#/
https://munisweb.stlawco.co.stlawrence.ny.us/MunisProd/AppHost/EmployeeCentral/#/
_41

Permanent - A current test list is available (or a test is not required) and the previous employee does not have rights back to the position.



Contingent-Permanent - previous employee has rights back to the position and the position is filled by a reachable candidate on a current eligible list.  



Provisional – there is no mandatory list available to appoint from and a civil service test needs to take place



Temporary - Previous employee has rights back to the position and the position is filled by someone not reachable on an eligible list or not on an eligible list at all (time limits apply).  

OR

 The position is will not last beyond a specific period of time (typically 12 weeks) and no employee has rights back to it.



_42

Can be found under "Position Central" in MUNIS.

_43

Can be found under "Position Central" in MUNIS.

_44

Can be found under "Employee Central" in MUNIS.

_45

Can be found under "Position Central" in MUNIS.

_46

Competitive - Requires a competitive written exam to be taken and incumbents are appointed from a list.



Non-Competitive - Positions for which there is no competitive written test, applicants must meet qualifications of position as determined by HR. Only positions listed in Appendix B of the Civil Services Rules of St. Lawrence County.



Exempt - Positions for which competitive or non-competitive examination or other qualification requirements are practicable. Only positions listed in Appendix A of the Civil Services Rules of St. Lawrence County.



Labor - Unskilled labor positions. Only positions listed in Appendix C of the Civil Services Rules of St. Lawrence County.







_47

Full Time - Works 100% of hours in a normal work week. Receives Both Benefits & Accruals.



Part Time - Generally, Works 50% or less of hours in a normal work week, receives both accruals and benefits.



Part Time no Accruals - Generally, Works 50% or less of hours in a normal work week, receives benefits but not accruals.



Part Time no Benefits - Generally, Works 50% or less of hours in a normal work week, does not receive benefits or accruals.



Per Diem - Works on an as-needed basis and when the employee is available, no set schedule, less than normal work week.



Temporary - Works less than 3 or 6 months at full or part time status.



Transitional - Generally, a Full or Part time status created specifically to cross train with a retiring employee.



Seasonal - See Temporary position (ex. HEAP employees).



Elected Officials - Employees elected by the Public for a specified term.



Participants - WIOA Jobs Programs.







Ray Barney_2
New Stamp


Job Qualifications

For Human Resources Use Only:
Job Qualifications Listed here:

Crime Analyst
MINIMUM QUALIFICATIONS: EITHER:

A. Possession of a Bachelor's degree in Criminal Intelligence Analysis, Criminal Justice, Criminology, Computer Forensics, Criminal Forensics, Forensic Science, Digital Forensics or
Cybersecurity; OR,

B. Associate’s degree in Criminal Intelligence Analysis, Criminal Justice, Criminology, Computer Forensics, Criminal Forensics, Forensic Science, Digital Forensics or Cybersecurity
AND two (2) years of full-time paid work experience in cyber, forensic or criminal investigations for a law enforcement agency; OR,

C. Four (4) years of full-time paid work experience in cyber, forensic or criminal investigations for a law enforcement agency; OR,
D. An equivalent combination of training and experience as defined by the limits of A, B, and C above.
Special Requirements:

« Must obtain Crime Analysis Certification issued by the Division of Criminal Justice Services (DCJS) within the applicable period established by the appointing authority.
« Must possess a driver’s license issued by the New York State Department of Motor Vehicles at time of appointment and during service in this classification.
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September 9, 2024
Operations Committee: 8-12-2024
RESOLUTION NO.

SETTING A DATE FOR A PUBLIC HEARING ON PROPOSED LOCAL LAW G
(NO. )FORTHE YEAR 2024, AMENDING LOCAL LAW 1 FOR THE YEAR 2023,
“ALLOWING 12 AND 13 YEAR OLD LICENSED HUNTERS TO HUNT DEER WITH
A FIREARM OR CROSSBOW DURING HUNTING SEASON WITH THE
SUPERVISION OF AN ADULT LICENSED HUNTER”

By Ms. Curran, Chair, Operations Committee
Co-Sponsored by Mr. Forsythe, District 2 and Mr. Sheridan, District 4

WHEREAS, in 2021 the New York State Legislature as a part of the enacted 2021-2022
New York State Budget, adopted a temporary program, allowing the opportunity for young
hunters, ages 12 and 13, to hunt deer with firearms and crossbow through 2023 in accordance
with Environment Conservation Law § 11-0935, and

WHEREAS, pursuant to ECL § 11-0935, should a locality wish to permit 12 and 13
year olds to participate in the new hunting opportunities, the locality must pass a local law to opt
into the program, and, in doing so, notify the New York State Department of Environmental
Conservation (NYS DEC) to be added to a map of localities who have passed this local law,
and

WHEREAS, on June 7, 2021, by Resolution No. 168-2021, St. Lawrence County opted
into the program and adopted Local Law B, for the Year 2021 allowing 12 and 13 year old
licensed hunters to hunt deer with a firearm or crossbow during hunting season with the
supervision of an adult licensed hunter, and

WHEREAS, on February 1, the Department of Environmental Conservation (DEC)
released a report affirming that the youth hunting pilot program had been beneficial to
thousands of families across the State with more than 1,800 deer harvest reports being submitted
by youth hunters, and

WHEREAS, the DEC conducted a post-hunting survey that found 82% of youth hunters
and 87% of their adult mentors were moderately or greatly satisfied with their youth big game
hunting experience, and additionally no hunting-related shooting incidents, violations, or license
revocations involving 12 and 13 year old hunters occurred during the first two (2) years of the
pilot program, and

WHEREAS, as part of the enacted 2023-2024 budget, New York State extended the
authorization for the deer hunting pilot program from December 31, 2023 to December 31,
2025, and

WHEREAS, the law requires that a Local Law adoption be preceded by a public
hearing,
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NOW, THEREFORE, BE IT RESOLVED that a public hearing on proposed Local
Law G (No. ) for the Year 2024 will be held on Monday, October 7, 2024, at 5:50 p.m. in the
Legislative Chambers.

PROPOSED LOCAL LAW G (NO. ) FOR THE YEAR 2024, AMENDING LOCAL
LAW 1 FOR THE YEAR 2023, “ALLOWING 12 AND 13 YEAR OLD LICENSED
HUNTERS TO HUNT DEER WITH A FIREARM OR CROSSBOW DURING
HUNTING SEASON WITH THE SUPERVISION OF AN ADULT LICENSED
HUNTER”

BE IT ENACTED by the Board of Legislators of the County of St. Lawrence as follows:

The County hereby amends Local Law 1 for the Year 2023, a local law allowing 12 and 13 year
old licensed hunters to hunt deer with a firearm or crossbow during hunting season with the
supervision of an adult licensed hunter, specifically, Section 1., omitting “through 2025, to
now state as follows:

Section 1. Pursuant to Environmental Conservation Law, ECL 11-0935, St. Lawrence County
elects to participate in the temporary program to allow for young hunters, ages twelve (12) and
thirteen (13), to hunt deer with a firearm, to include rifles, shotguns, and muzzle loaded firearms
or crossbow.

Section 2. This local law shall take effect immediately upon filing with the Secretary of
State.

Page 22 of 22



	1. CALL TO ORDER AND APPROVAL OF AGENDA 
	2. APPROVAL OF MINUTES - July 8, 2024
	3. 2023 AUDIT FINAL RESULTS - Charles Trottier, Drescher & Malecki, LLP
	4. INFORMATION TECHNOLOGY – RICK JOHNSON
	A. Authorizing the Chair to Sign a Contract with CDW-
	Resolution


	5. PLANNING – JASON PFOTENHAUER
	A. Authorizing the Chair to Sign Mass Transportation 
	Resolution

	B. Authorizing the Chair to Sign a Federal Transit Operating Assistance Agreement 
	Resolution

	C. Authorizing the Chair to Sign the Innovative Mobil
	Resolution

	D. Modifying the 2024 Budget for the Planning Office 
	Resolution

	E. Transit Route in Louisville (Discussion)

	6. SHERIFF – PATRICK ENGLE
	A. Authorizing the Chair to Sign a Contract Extension
	Resolution


	7. VACANCY REVIEW COMMITTEE - RUTH DOYLE
	A. ​Vacancy Review Summary (Info)
	8.August

	B. Sheriff's Office
	a. Fill a Deputy Sheriff, Position No. 6050000xx
	Sheriff  Deputy 6050000XX

	b. Create and Fill, Deputy Sheriff - Detective, Posit
	Sheriff Detective 605500009

	c. Create and Fill an Administrative Assistant, Posit
	Sheriff Admin Assistant 005200017

	d. Create and Fill, Crime Analyst, Position No. 60730
	Sheriff Crime Analyst 607300001


	C. District Attorney's Office
	a. Fill, Secretary, Position No. 005100028


	8. COUNTY ADMINISTRATOR'S REPORT - RUTH DOYLE
	9. COMMITTEE REPORTS
	A. Agriculture & Farmland Protection Board (Denesha)
	B. Alternative to Incarceration Board (Burke)
	C. Board of Trustees for Supreme Court Library (Hagga
	D. Emergency Medical Services Advisory Board (Curran)
	E. Environmental Management Council (Terminelli)
	F. Fire Advisory Board (Denesha)
	G. Jury Board (Sheridan)
	H. Planning Board (Fay)

	10. OLD/NEW BUSINESS
	A. Setting a Date for a Public Hearing on Proposed Local Law G
	Resolution


	11. EXECUTIVE SESSION
	A. Litigation
	B. Negotiations
	C. Personnel
	D. Appointments:First Announcement:Reappointment:Fair

	12. ADJOURNMENT

	Department Name: Sheriff's Office
	Position0: 6050000XX
	Date Submitted: 7/08/2024
	Combo Box0: [New Position]
	Fringe: [Yes (52.94%)]
	Total County Cost: 82469.8362
	Position R: Deputy Sheriff
	Sub Unit: Criminal
	Rev Gen: 0
	State and Fed: 0
	Position Will Be: [Fulltime]
	Text Field1: The Sheriff's Office will be impacted if this position is not filled with shifts running short, limiting the availability of Deputies for calls and has potential of endangering the life of others, including Deputies and the community, when emergencies arise.  This will also short the office for prison transports, patrols, among other duties, and increasing overtime.
 
This position is being created in anticipation of a Deputy moving into the Detective position #605500002 and keeping staffing at a safe and consistent level.
	Text Field2: 40
	Enter Dept Head Name: 
	Last Fill:  
	Enter Dept Head Name0: 
	Benefits: 28546.8362
	Salary: 53923
	Combo Box1: [No]
	Combo Box2: [No]
	Fill Request: [Immediately]
	Yes0: Off
	Yes1: Off
	Res #:  
	Base Salary: 48553
	Grade: CS10
	Position # Abolished: N/A
	Last Fill Date:  
	Type: [Fill]
	Appointee Will Be: [Permanent]
	Push Button0: 
	Employee Centrals0: 
	Position Centrals: 
	Combo Box3: [8]
	FTE: 1
	Base Houlry: 23.34
	Jurisdictional Class: [Competitive]
	Text Field0: MINIMUM QUALIFICATIONS:  Graduation from high school, possession of a high school equivalency diploma, or possession of an Individual Education Plan Diploma as described in Section 58 of the Civil Service Law.

SPECIAL REQUIREMENTS:

1. Candidate must be a citizen of the United States.

2. Possession of a current valid New York State Driver’s license.

3. In order to be eligible for appointment, candidate must meet all current requirements of Section 58 of the Civil Service Law.

4. Investigative Screening: As stated in Section 58 of the Civil Service Law, there will be a background investigation conducted in accordance with the standards of the municipal police training council (MPTC). Derogatory information will be evaluated and may result in disqualification. All convictions must be reported. Conviction of a felony or misdemeanor, or any falsified or omitted information, may bar appointment or result in removal after appointment, depending upon the relationship of the violation or omission to the duties of the position.

5. Psychological Evaluation: As stated in Section 58 of the Civil Service Law, you will be required to participate in a psychological evaluation to determine your fitness to perform the essential duties of the position prior to appointment. Failure to meet the standards may result in your offer of employment being rescinded or in your disqualification. An eligible will be called for a psychological assessment as needed to fill existing and anticipated vacancies

	Submit to Human Resources: 
	Text Field3: 
	Department Name1: Sheriff's Office
	Position01: 605500009
	Date Submitted1: 7/25/24
	Combo Box01: [New Position]
	Fringe1: [Yes (52.94%)]
	Total County Cost1: 0
	Position R1: Sheriff Detective
	Sub Unit1: 
	Rev Gen1: 0
	State and Fed1: 100
	Position Will Be1: [Fulltime]
	Text Field11: This position will be directly involved with the Howard G. Buffett Foundation Human Trafficking Grant providing specialized police work applying methods and procedures in investigation of violations of law.  



This position is an important part in combatting human trafficking in our county. The efforts of the law enforcement, prosecutors and victim service providers in targeted communities to disrupt human traffickers, dismantle their networks and bring justice to victims of human trafficking.



Duties included interrogating suspects & witnesses; gathering & reporting evidence; detecting criminal activity directly associated with human trafficking; write reports of all activities.



The work will be performed under the general supervision of an administrator and detective sergeant with the ability to make independent judgement in carrying out related to the work assignments in a confidential manner.



This will be funded by this grant and will be created for phase 2 starting in 2025.
	Text Field21: 40
	Enter Dept Head Name1: 
	Last Fill1: N/A
	Enter Dept Head Name01: 
	Benefits1: 28613.5406
	Salary1: 54049
	Combo Box11: [No]
	Combo Box21: [Yes]
	Fill Request1: [Immediately]
	Yes01: Off
	Yes11: Off
	Res #1: 
	Base Salary1: 54049
	Grade1: base
	Position # Abolished1: N/A
	Last Fill Date1: N/A
	Type1: [Create & Fill]
	Appointee Will Be1: [Permanent]
	Push Button01: 
	Employee Centrals01: 
	Position Centrals1: 
	Combo Box31: [8]
	FTE1: 1
	Base Houlry1: 25.99
	Jurisdictional Class1: [Competitive]
	Text Field01: Deputy Sheriff-Detective

MINIMUM QUALIFICATIONS: Currently employed with the St. Lawrence County Sheriff’s Department and two (2) years of experience as a competitive Police Officer or Deputy Sheriff.

SPECIAL REQUIREMENT: Possession of a current valid New York State driver’s license.

	Submit to Human Resources1: 
	Text Field31: 
	Department Name2: Sheriff's Office
	Position02: 005200017
	Date Submitted2: 7/17/24
	Combo Box02: [New Position]
	Fringe2: [Yes (52.94%)]
	Total County Cost2: 0
	Position R2: Administrative Assistant
	Sub Unit2: 
	Rev Gen2: 0
	State and Fed2: 100
	Position Will Be2: [Fulltime]
	Text Field12: This position will be directly involved with the Howard G. Buffett Foundation Human Trafficking and DHSES Threat Assessment & Management (Domestic Terrorism) Grants, and assisting with the highly complex clerical duties and administrative tasks of these programs. Typical duties will be assisting in the correspondence, research, background materials related to the needs of these programs while meeting policy and procedures; coordinate meetings with involved agencies; electronic transmittal of information; Maintain financial support of these programs with ordering of supplies and equipment while keeping expenditures and revenues within budgetary controls.



The work will be performed under the general supervision of an administrator with the ability to make independent judgement in carrying out related work assignments.



The expense of this position will be split 50/50 between these programs.
	Text Field22: 35
	Enter Dept Head Name2: 
	Last Fill2: N/A
	Enter Dept Head Name02: 
	Benefits2: 26031.656799999997
	Salary2: 0
	Combo Box12: [No]
	Combo Box22: [Yes]
	Fill Request2: [Immediately]
	Yes02: Off
	Yes12: Off
	Res #2: 
	Base Salary2: 49172
	Grade2: 23
	Position # Abolished2: N/A
	Last Fill Date2: N/A
	Type2: [Create & Fill]
	Appointee Will Be2: [Permanent]
	Push Button02: 
	Employee Centrals02: 
	Position Centrals2: 
	Combo Box32: [7]
	FTE2: 1
	Base Houlry2: 27.02
	Jurisdictional Class2: [Competitive]
	Text Field02: Administrative Assistant

MINIMUM QUALIFICATIONS:  Either:

A) Graduation from a regionally accredited or New York State registered college or university with an Associates Degree in Secretarial Science or related field and two (2) years of clerical experience in an office setting which involved typing or keyboarding primarily for word processing; OR

B) Graduation from high school, possession of a high school equivalency diploma or possession of an Individual Education Plan diploma and four (4) years of experience as stated in (A) above.

	Submit to Human Resources2: 
	Text Field32: 
	Department Name3: Sheriff's Office
	Position03: 607300001
	Date Submitted3: 7/17/24
	Combo Box03: [New Position]
	Fringe3: [Yes (52.94%)]
	Total County Cost3: 96190.0836
	Position R3: Crime Analyst
	Sub Unit3: 
	Rev Gen3: 0
	State and Fed3: 000
	Position Will Be3: [Fulltime]
	Text Field13: This position will be directly involved with the Howard G. Buffett Foundation Human Trafficking Grant providing timely and relevant information on crime patterns, trends and to assist operational and administrative personnel in planning the deployment of resources for the prevention and suppression of criminal activities.



Duties will include facilitating intelligence & data sharing; ensure accuracy and completion of related documents in accordance with departmental and legal requirements; removal of evidence for legitimate and legal purposes; prepare all necessary reports, spreadsheets & presentations for document filing; assist & participate in development and maintenance of policies governing narrative and statistical reporting and outcome measurements; assist attorneys in preparation for trial of criminal cases; processes and maintains property and equipment records; attend training on changes in law, investigations techniques, crime forensics and other subjects as required.



The work will be performed under the general supervision of an administrator and detective sergeant with the ability to make independent judgement in carrying out related to the work assignments in a confidential manner.



This will be funded by this grant and fall under the management contract as a Band III, Step 1 position.
	Text Field23: 40
	Enter Dept Head Name3: 
	Last Fill3: N/A
	Enter Dept Head Name03: 
	Benefits3: 33296.0836
	Salary3: 0
	Combo Box13: [No]
	Combo Box23: [Yes]
	Fill Request3: [Immediately]
	Yes03: Off
	Yes13: Off
	Res #3: 
	Base Salary3: 62894
	Grade3: 111
	Position # Abolished3: N/A
	Last Fill Date3: N/A
	Type3: [Create & Fill]
	Appointee Will Be3: [Provisional]
	Push Button03: 
	Employee Centrals03: 
	Position Centrals3: 
	Combo Box33: [8]
	FTE3: 1
	Base Houlry3: 30.24
	Jurisdictional Class3: [Competitive]
	Text Field03: Crime Analyst

MINIMUM QUALIFICATIONS:  EITHER:

A. Possession of a Bachelor’s degree in Criminal Intelligence Analysis, Criminal Justice, Criminology, Computer Forensics, Criminal Forensics, Forensic Science, Digital Forensics or Cybersecurity; OR,

B. Associate’s degree in Criminal Intelligence Analysis, Criminal Justice, Criminology, Computer Forensics, Criminal Forensics, Forensic Science, Digital Forensics or Cybersecurity AND two (2) years of full-time paid work experience in cyber, forensic or criminal investigations for a law enforcement agency; OR,

C. Four (4) years of full-time paid work experience in cyber, forensic or criminal investigations for a law enforcement agency; OR,

D. An equivalent combination of training and experience as defined by the limits of A, B, and C above.

Special Requirements: 
• Must obtain Crime Analysis Certification issued by the Division of Criminal Justice Services (DCJS) within the applicable period established by the appointing authority.
• Must possess a driver’s license issued by the New York State Department of Motor Vehicles at time of appointment and during service in this classification.


	Submit to Human Resources3: 
	Text Field33: 


